HONDA

OCCUPATIONAL HEALTH & SAFETY POLICY

Honda India Power Products Ltd., Greater Noida is Committed to build a corporate culture with the
highest priority to “maintain & continuously improve “ the “Safety & Environment conditions” to
protect Safety & Health of their associates & the communities in which the Organisation operate.

This shall be achieved by :

Enhancement in Occupational Safety & Health Management Systems (OSH-MS) & reviewing it on
periodic basis to ensure continual improvement.

Strengthening of Safety & health organization.

Dissemination of” Safety & Health Management systems “ suitably by way of communication &
trainings at all levels.

Promoting & educating to adopt predefined suitable safety & Health measures at workplace &
in their life with the vision “Everyone is precious”

Focusing on continual improvement on systems based on KYT (Kiken .Yochi Training:: Kiken means
; Dangerous , Yochi means prediction) at & around workplace.

Communication of Incidents /accidents happened in the organisation / in the Genpos & ensuring
horizontal expansion of measures suitably to minimise risk.

By establishing & promoting use of suitable disaster prevention measures to minimise risk.

Ensuring to minimise Safety & Health risk of Contractual work by way of establishing suitable
safety measures & education to related associates & service provider.

Promoting participation of the entire HIPP members in Safety activities & building the habit
“Without Safety No Production” .
Ensuring compliances of applicable regulatory requirement set by the State & Nation.

Periodical monitoring of health & safety targets by top management for proper effectiveness &
continuous improvement of health & safety management system.
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